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DEPARTMENT'S ACTIVITIES:
(JULY-SEPTEMBER) 2017

Activities Number
Inspected Factories & Establishments 10705

Complaint received 613

Disposal of Complaint 582

Case for labour law violation 483

Case filed against child labour 0

Disposal of public hearing 282

Motivational meeting 248

New License issued 2351

License renewed 6281

Training at home and abroad 13

Participants in trainings 120

PROGRESS IN REMEDIATION
WORK IN RMG FACTORIES
UNDER NATIONAL INITIATIVE

After the preliminary assessment period, remedia-
tion of the RMG factories has become a big
challenge. Among 1549 factories identified for
remediation under national initiative, 513 have
already been closed, 64 shifted elsewhere, 14
went under the jurisdiction of EPZ and 178
factories went under the supervision of Accord
and Alliance. Therefore, at present, remediation of
780 factories is being carried out under the
supervision of DIFE.

DIFE has completed 19 meetings with factory
owners for remediation work. Problems and
obstacles at the remediation process were
discussed in the meetings. DIFE has given useful
directions to the factory owners to speed up
remediation. An agreement with the factory
owners was made to complete their remediation
by April 2018. In case of failure to complete the
remediation within the stipulated time, DIFE will
take stern action, e. g. cancellation of the license,
closure of the factory and other legal steps.

After the meetings with the factory owners,
monitoring of remediation work at field level is
going on. Follow-up session has been
commenced from November 2017 in order to
check whether the remediation work is on
progress according to the contract or not.

DIFE high-ups with factory owners in a view exchange meeting
to expedite the garment factory remediation.

DIFE ON TOP IN E-FILING

DIFE has secured the top place in e-filing
management among 173 departments and
organizations in the weekly ranking announced
by the Prime Minister's Office on November 12,
2017.

The present government has emphasized on
introducing e-filing aiming at providing easy and
quick service using information technology.
E-Filing is used as an effective tool for
implementing the vision of Digital Bangladesh or
Vision 2021. For this reason, the present govern-
ment has decided to start electronic manage-
ment of documents (e-filing) at about 19000
government offices by 2018. Introducing e-filing
system in February this year, DIFE has been
doing cent percent of its activities through the
system since October.
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DANISH SUPPORT TO
IMPROVE INSPECTORS’
EFFICIENCY

Danish government has been working to improve
the occupational health and safety of Bangla-
desh's workers under Bangladesh-Denmark
Strategic Sector Cooperation (SSC) project. In
the three-year project (2016-2018), 286 tabs
have been provided for carrying out inspection
digitally. Besides, training on machinery safety,
accident prevention, ergonomics, chemical

safety, construction safety is being provided to
increase the efficiency of labour inspectors. A
total of 128 labour inspectors have taken training
in 16 phases so far.

Additional Inspector General Dr. Anwar Ullah, FCMA,
distributed certificates among participants on Accident
Prevention Training.

State Minister Mr. Md. Mujibul Haque, MP, handed over cheque
from Bangladesh Labour Welfare Foundation to the worker
during his visit at Kishoregan;.

HON’BLE SECRETARY
OF MOLE VISITS DIFE

Ms. Afroza Khan, newly appointed secretary to
the Ministry of Labour and Employment (MOLE),
visited head office of DIFE on September 18,
2017. She joined the Ministry of Labour and
Employment as the secretary in charge on 24
August, 2017.

The honourable secretary exchanged views with
the employees of DIFE at the conference room.
Inspector General of DIFE presented progress of
the department to the secretary and explained
present activities, priority works and ongoing
projects.

The secretary emphasized on increasing
registered factories, progress of innovation
activities, giving importance on the other sectors
along with RMG sector, establishing Occupa-
tional Safety and Health Institute, establishing a
day-care centre at DIFE head office, increasing
compliance factories, enhancing use of e-filing,
persuading the owners of the factories in online
licensing.

She urged to work with more devotion to build
Bangladesh as a developed country by
implementing the Bangladesh Labour Act and
Bangladesh Labour Rules.

Inspector General, Additional Inspector General and others
welcome the Secretary at DIFE head office
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