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DEPARTMENT’S ACTIVITIES:
(APRIL-JUNE) 2018

Activities Number
Inspected Factories & Establishments 10015
Complaint received 1055
Disposal of Complaint 692
Case for labour law violation 488
Case filed against child labour 9
Disposal of case 172
Disposal of public hearing 370
Motivational meeting 196
New License issued 3760
License nenewed 6273
Training at home and abroad 16
Participants in trainings 266

Sixty engineers recruited
to speed up factory
remediation

DIFE has recruited 60 engineers under a
one-year project to accelerate the remediation of
garment factories. The newly appointed
engineers are supervising the remediation work
of 1549 export-oriented garment factories under
the National |Initiative and supporting the
Structural, Fire and Electrical Task Force to
implement Corrective Action Plan (CAP). It is
mentionable that, in order to speed up remedia-
tion, a total of 32 view exchange meetings were
organized in 2017 with factory owners led by
DIFE. In those meetings, factory owners signed
an agreement to complete the remediation work
by April 2018. As the remediation work carried out
in that period was not satisfactory, in a meeting
on 21 June 2018 at BGMEA building, honorable
state minister, Mr. Mujibul Haque, MP, instructed
the factory owners to complete the remediation
work by December 2018. Besides, a total of 25
meetings were held with the factory owners in
Dhaka, Gazipur, Narayanganj and Chattogram
from 5 September, 2018 to 17 September, 2018
under DIFE.

DIFE tops in E-Filing for
10th time

DIFE, among the departments (small category),
has secured the top position for the 10th time in
the ranking of E-filing management. In the ranking
determined by Access to Information (A2i) project
of the Prime Minister's Office (PMO), DIFE has
become champion based on the performance of
September (01-15), 2018 recently.

The present government has emphasized on
introducing e-filing aiming easy and quick service,
delivery and prompt decision. E-filing is used as
an effective tool for implementing the Digital
Bangladesh Vision-2021. Introducing e-filing
system in February 2017, DIFE has been doing
cent percent of its activities through the system
since October last year. DIFE has introduced
E-filing in four offices of its 23 DIG offices.
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Ranking determined by Access to Information (AZ2i) project of
the Prime Minister's Office.

Progress of Labor Inspection
Management Application (LIMA)

Piloting of "Labor Inspection Management
Application (LIMA)" is going on at the four DIG
offices to examine the functionality and errors of
the app before introducing it fully in all offices. The
errors emerged during the piloting are corrected
to develop the application more user-friendly.
LIMA was launched on 6 March 2018 to digitalize
labour inspection ensuring transparency and
accountability. LIMA will improve the collection,
storage and analysis of inspection data. It will
also help DIFE to generate a variety of reports. The

newly launched app will enhance data accessibility | |

and transparency by making certain information
available to employers and workers. Canada,
Netherlands and United Kingdom funded to
develop the app through the International Labour
Organization  (ILO)s  “Improving  Working
Conditions in the Bangladesh Ready-Made
Garment Sector” programme.

DIFE's success in resolving
labour unrest

DIFE has achieved remarkable success in
resolving labour unrest before Eid-ul-Azha
observed on August 22, 2018. The department
has played a vital role to ensure almost cent
percent payment of salaries and bonuses to the
garment workers. A total of 15 labour unrests
were created in Dhaka, Narayanganj, Gazipur
and Chattogram before Eid but all were resolved
with the direct supervision of the high officials of
DIFE. No unrest noticed elsewhere across the
country because of the sincerity and dedication of
the inspectors working in its 23 offices. During the
Eid festival, a central control room is set up at the
head office to oversee the labour situation across
the country.

Denmark arranged a study
tour for DIFE officials

The Danish government arranged a week-long
study tour for 30 DIFE and MOLE officials that
began on May 13, 2018. Participants visited the
Danish Working Environment Authority (DWEA)
headquarter, Denmark and attended intensive
programs on Management skills, inspection
systems, construction safety issues, risks and
accidents at the workplace. The participants
visited some factories & construction sites and
learnt about field level inspection. Knowledge
sharing among DIFE-DWEA officials was a vital
part of the programme. Delegates of the two
countries found out effective measures to ensure
decent workplace in both countries. Apart from
that, they visited some sites of touristic interest of
Denmark & Sweden. The purpose of the tour was
to conclude the training in DIFE during the last
two-and-a-half-year and it was the last planned
activity of the project’s phase 1.

Haque, MP and other guests at the inauguration of LIMA.

Afroza Khan, secretary of the Ministry of Labour and
Employment, is delivering her speech in the meeting on July 17,
2018 on remediation progress in the garment factories.
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